
Postdoctoral Residency Admissions, Support, and Initial Placement Data
Date Program Tables are updated: August 14, 2024

Program Disclosures

Does the program or institution require students, trainees, and/or staff
(faculty) to comply with specific policies or practices related to the
institution’s affiliation or purpose? Such policies or practices may include, but
are not limited to, admissions, hiring, retention policies, and/or requirements
for completion that express mission and values?

X Yes

☐ No

If yes, provide website link (or content from brochure) where this specific information is presented:

https://www.barrowneuro.org/for-physicians-researchers/education/neuroscience-residency
programs/neuropsychology-residency-program/



Postdoctoral Program Admissions

Briefly describe in narrative form important information to assist potential applicants in assessing

their likely fit with your program. This description must be consistent with the program’s policies on

intern selection and practicum and academic preparation requirements:

Resident applicants must have obtained a doctorate degree from an APA or CPA-accredited program

and an APA or CPA-accredited clinical internship. The program prefers candidates with doctoral

degrees in clinical psychology or clinical neuropsychology, but applicants with degrees in counseling

psychology, medical psychology, or behavioral medicine with education and experience in

neuropsychology may also be considered. Applications from individuals whose training programs are

not accredited at the time of application are not accepted. Preferred applicants completed training at

the graduate and internship level consistent with a Major Area of Study in Clinical Neuropsychology.

As part of the application packet, APPCN’s doctoral training verification form completed by the

Director of Training at the applicant’s doctoral program stating that all requirements for graduation,

including dissertation, will be completed prior to the start date of the residency program is required.

Applicants who are not U.S. citizens must have unrestricted authorization to work in the U.S. for the

full two-year residency program before their application can be accepted. Applicants must confirm

their citizenship/visa status in their letter of interest. We are an equal opportunity program and

encourage applications from all qualified individuals regardless of race, ethnicity, religion, sexual

orientation, disability, or other minority status.

The program offers a Major Area of Study in Clinical Neuropsychology, is APA-accredited, an

APPCN-member (www.appcn.org), and adheres to the Houston Conference Guidelines. Graduates of

this program are expected to be eligible for (and are encouraged to complete) specialty certification

by the American Board of Clinical Neuropsychology. The program offers two tracks of training: 1)

general clinical neuropsychology and 2) neuropsychological rehabilitation. Preferred applicants will

have prior training experiences and career goals that are in alignment with the track to which they are

applying. All residents have a minimum of 10% protected research time and are eligible for partial

financial assistance to attend one scientific conference per year. Residents also participate in a

comprehensive didactic series and interdisciplinary case conferences.

Describe any other required minimum criteria used to screen applicants: N/A



Financial and Other Benefit Support for Upcoming Training Year1

1Note. Programs are not required by the Commission on Accreditation to provide all benefits listed in this table

Annual Stipend/Salary for Full-time Residents $54,840 Year 1

$55,224 Year 2

Annual Stipend/Salary for Half-time Residents
N/A

Program provides access to medical insurance for resident? X Yes ☐ No

If access to medical insurance is provided:

Trainee contribution to cost required? X Yes ☐ No

Coverage of family member(s) available? X Yes ☐ No

Coverage of legally married partner available? X Yes ☐ No

Coverage of domestic partner available? X Yes ☐ No

Hours of Annual Paid Personal Time Off (PTO and/or Vacation) 23 days (includes sick leave) 

Hours of Annual Paid Sick Leave
23 days (includes PTO) + 8

days extended illness benefit

In the event of medical conditions and/or family needs that require

extended leave, does the program allow reasonable unpaid leave to

interns/residents in excess of personal time off and sick leave? X Yes ☐ No

Other Benefits (please describe): Up to $1000 to travel to present at national conferences. Up to five

days of authorized absence to attend or present at conferences. Free covered parking. Free meals in

the physician's lounge.     



Initial Post-Residency Positions
(Provide an Aggregated Tally for the Preceding 3 Cohorts)

2020-2024

Total # of residents who were in the 3 cohorts 7    
Total # of residents who remain in training in the residency program 6   

PD EP

Academic teaching PD =    0   EP =      0
Community mental health center PD =    0   EP =      0
Consortium PD =    0   EP =      0
University Counseling Center PD =    0   EP =      0
Hospital/Medical Center PD =    0   EP =      7
Veterans Affairs Health Care System PD =    0   EP =      0
Psychiatric facility PD =    0   EP =      0
Correctional facility PD =    0   EP =      0
Health maintenance organization PD =    0   EP =      0
School district/system PD =    0   EP =      0
Independent practice setting PD =    0   EP =      0
Other PD =    0   EP =      0

Note: “PD” = Post-doctoral residency position; “EP” = Employed Position. Each individual represented in
this table should be counted only one time. For former trainees working in more than one setting,
select the setting that represents their primary position.


